OFFICE OF THE CONTROLLER GENERAL OF DEFENCE ACCOUNTS
Ulan Batar Road Palam, Delhi Cantt-110010

No. AN/XIII/13008/2A/Nol.III/PC Dated:—/"i /05/2014

To

All Principal Controllers
Ali Controllers

Sub:-The sexual harassment of women at work place {prevention, prohibition and
redressal) Act, 2013- regarding.

A copy of Ministry of Defence ( Office of the JS ( Trg. &CAOQ) ID No.
A22234/CAO/ICM dated 21.04.2014 alongwith Gazette notification by Ministry of
Women & Child Development issued vide GSR 769 (E) dated 09.12.2013 on the

subject is forwarded herewith for information, guidance and necessary action.

2. In view of the directions contained in the above circular, it is requested that
attention of the officer/staff working in your organisation may be drawn to in the
notification dated 09.12.2013.




MINISTRY OF DEFENCE
Office of the JS (Trg) & CAO |
-~ P

Qo=

Subject: -THE SEXUAL HARASSMENT OF WOMEN AT WORKPLAC .
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 201
REGARDING |

oL A copy of the Sexual Harassment of Women at Workplace (Prevention,

> Prohibition and Redressal) Act, 2013 alongwith Notification by Ministry of

‘f\/\ Women & Child Development issued vide G.S.R.769 (E) dated 09 Dec 2013 is
forwarded herewith for information.

2. All Coord Sections are requested to disseminate the same to all employees

under their aegis.
4@% Bhonsale)

DD, CAO (Welfare)
Encl: As stated ’

All Coord Sections of Service HOrs/ISOs
All Dy CAOs '
" Dir (DHTI) |
CAO/EDP - For uploading in official website
All recognized Associations of AFHQ/ISOs

MoD, O/o JS (Trg) & CAO, ID No.A/22234/CAO/ICM dated 28 Apr 2014

Copy to -

PPS to JS (Trg) & CAO alongwith Enclosures
PS to Dir (HR)
PA to Dir (E&A)
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New Delhi the23rd Aprit, 2003/ Vaisukha 3, 1935 (Saka)

. The following Act of Parliament received the assent of the President on the
2-2n_d April, 2013, and is'_hcrcb‘y puiblished for genéral information:--

THI SEXUAL HARASSMEN T OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

{No. 14 or 2013)
(22nd April. 2013,)

AnActio provide proteclion against sexual harassment of wornen at workplace
and for the preventionand redressal of complaints of sexual harassment and
for matlers conneeled therewith orinicidental thercto.

WiiErtas sexual harassment resulis in violation of the {undamental rights of a worman
1o cquality underarticles 14 and. 15 of the Constitution of Tadia and her rightto Jife and to live
with dignily under article 21 of the Constitetion and right to practice any profession or te
carry On-any occupation, trade or business whichincludes a right to a sate environment free

frorn sexual harassment;

A WHEREAS the protectipn sgainst sexua) harassment gnd the right to work with
dignity arcuniversally recognised hurnan rights by intemational conventions and instruments
such as Copvention én the Elimination of all Forms of Discrimination against Women, which
lras been ratified on the 25th Jung, 1993 by the Government of Inidia:

ANDWHEREAS U35 expedicnt tomake provisions for giving effect 1o the said Convention
far proteetion of women agamstyexual harassinent at workplace:
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Shee -fitle, 1) This Act  maybe gal ‘cd‘thc Sexual Herassment of. Womm at Workp!ace ( PrLVLntIOn

e emeREntaed -——Prohibitionang’ Redrcmi) AT 2013
. cammengeoment

Ceev e e o{Dtextendsto the whole-of India. - - - -

-{3) Itshall come into force o such-ddre a5 the Cenlral Govemmeni may,. by natification
mlthﬁrc;alGazcuc appoint, L

Defmitions: 2,10 this Aet; unless lhe ‘contex! otherwise requ:res o

{a) -'f.aggncvcd wWOrman" means—

T)in relationito a workplacc a‘woman, ofahy age whether cmploycd or
1ot who dllegelto hiave been subjected to dny Agtof sexiial harassment by the
respotident; .

(i) in relation-to a dwelling place or house, @ woman of any age who is
employcd ini such '-dwellmg placeor homc

b-(b) “appropnatc (Jovurnmcnt" means— :

(1) n rc!atxon 10'a workplacé which is established, owned, controlled or
‘wholly-or 5ubstantmlly financed by funds provided dircetly or indirectly -

o v e [(d) bytheCentral Government ot the Union territory administration,
“the Central Governient; - ’
(B) by the State Go’verhm'cng the: State.Government;
(u) in relation to any workplace not covcrcd under sub-clause (/) and
fdllmg wnhm its territory, the Stats Govemment;

(¢} “Chairperson” mgans the (,halrpcrson ofthc Local Complaints Commitice
nominated under sub-section (/) of seétion 7; :

() “District Ofﬁ}ce{ “means an officer notified-underscction 5;

(¢} “'domestic wo'rkef" means & woman who-is employed to do the houschold
work i any houschold :for:remuncration whether in cash or kind, cither dircetly or
through any agency on 2 temporary, permanent, part time’or full time basis, hut does
netinclude any.memberof the family nfthc employer;

(7 “emplayee” means s person cmployed at-a‘workplace for any work on regular,
temporary, ud hocordaily‘wage basis, cither directly or through an agenl, including a
contractor, with or; witheut the knowledge of the principal employer, whether for
temuneration or not, or working on a voluntary basis or otherwise, whether the terms
ofcmpiloym‘em are express.ariimplicd and includes.a co-Worker, & contract worker,
probationer, trainee, apprentice or called by any othcrsuch. namc:.

(g)“employer” means—

()in relation tecany department, arganisation; undértaking,. cstablishment,
ehlerprise; msmution, otlice,-branch or uriituf the upbropriate Government or 4
[ogal authority, the hcad of that depanmem ‘organisation, undertaking,
cstablishment, cnterpr(se institution, office, branch.or unit or such other officcr
asthe dpproprldtc Government or the Tocsl authorily, #s the case may be, inay by
an order-specity in’this behalf;.

(ify in any workplace not .covered under sub-tlavse (), any person
responsible for the.management, supervision and control of the workpluce.




;ub~cl§u$és’ (1'): ﬁnd (i), the
pectto his or her employecs;

10 wor‘k'placu cdv’ered
{ omrﬁctual obiligations wi

N6 dWellmg plags oF hose 'péiéah’dr""i ousehold who
employs or ben ~om the employment of rdi ic worker; irrespective of the

* minnber, thme period or type of such watker smployed, or the.nature of the
employment ordctivities performed by the domesnc worker;

) e

< () ¥Intemal Cornmitte” means an Internal Complaims Commntec onstituted
under secnon #

{7y “Lacal Comimittec” means the Local Complalms Commmcc constituted under
section 6: .

AN “\dcmbcr" wicins a Member of the Internal Committee of the Local Committee,
as the case may bc,

(&) "prescribed” means prescribed. by rules made under this Act;

oy "S’mmdmg Officer” meuns the Presiding Ofﬁcer of the Intemnal Complaints
Lommmce nommat«.d undcr sub-scction (2) of section.4;

(m) rcspondcm“ Tneans a person against whom the aggricved woman hias made
a mmplnmt under stction 9;

() “sexunal harassment” includes any one or mor¢’of the following unwelcome
‘atts or'behaviour (whetlier divectly orby implication) namely:—

(i) physical contact and advances; or

({i) b demarid.or request for sexual fa'voufs.; -or
{fif) making sexuatly coloured remarks; or

() ahow.mg POH\()gY'dp’l)‘, or

{v) any othér ynwelicome physical, verbal or non- verhal conduct of sexual
nature;

(oY "workplace™ includes -

{#) any department; organisation, undertaking, establishinent, enterprisc,
institution, office, branch or unit which is establishéd, owned, controlled or
wholly or substantially tinanced by funds provided dircetly or indirectly by the
appropriate Goyernment or the local authority or a-Government company or a
corpo'ratiur_l or & co~aperative sueiety,

(if) any privale scctor organisation af & private venture, undertaking,
entefprise, Institutjon, establishment, socicty, trust, nonsgovernmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entcrtainmental, industrial, health sorvices or financial
activities including production, supply, sale, distribution or service;

(#li} hospitals. or nursing hHomes;

(iv) any sporfs:institute, stadium; sports complex or competition or games
venue, whether tesidential or not used for training, sports or other activities
relatingthereto;

(v)any place visited by the employec arising out ofor during the course of
employment including transportation provxdad by the employer for undertaking
such jogrmey;




unads of prowdmg service Ny kind: whatsoevcr and where the: cntcrpnse cmploys
workers, the numbz.r of such.workers is jess thancten, ¢ ;
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3. (1) Nowoman shall besuty ‘cted to sexual haras_smciiiitmy;@bri&pi’ééc. ’

(2§ Thefollowinig CiFeuinstness; dmong other tirgumistances, iEit becurs oris persent
ih.-telation 10" er-connteted with-any -aei vr behaviour of sexual harassment may -amount 1o
b(‘\[ldl hdm%mcnt -

.;f).lmplxed or CYpflClt prum:sc of prcfcrcnllal freatment it hcr employment; or
(;i) 1mplled or cxphcn {hreat of detrimental. tréatment i heremployment or
(uz) implied of cxphut\!hrcal abouf her present or tuture_ Aployment status: or

(w)interference with her work-or- creating an mﬂmxdarmg or offensive or hostile
work environmeént fur her; 6r

(v) Tuimiliating treatment Tikely to affect her hiealth or safetv
CHAPTER I
CONSFITUTION OF INTERNAL COMPLAINTS COMMITRE.

41y Every eiployer vfs workplace shall, by an orderin writing;constitute s Commitice
io be known és.1he “Intemal Lomplamts Gammittee™:

Px*ov:dcd thdt where the-offices:or-adminisirative upits of the workplace are loctied.at
dnﬂlrcmpldcc SrUivigidnaloe sub-divisional fevel; the Internal Commitrec.shal) be constituted

at ulf administrative umts of oftmcs

(2) The.dnternal Committee shell consist of the following inentbiers.to be neminated by
the employer, damely:.—
{uy u Presiding OtT(. who shail be & woman emnployed at & sanior level al
warkplace-from amongst thie cmployces.

Provided-that i case a senior level woman employee: is. not avaulable the
Pregiding OfMcer shdll bc nominated from other offices or administrative. units of the
wirkplace referred to'in sub section (/ )

“Provided further that in case ‘the other offices or ddmmnstranve units ot (hn
workplace do nat have: senior fevel woman employee, the Présiding Officer shall be
nominated (ronyany-other workplace of the same cmplayer or other department or
organisation,

by ot less than two MambBers from amongst cmpkiyé s préferably committed
10 the eause: of women or wha have hud expérignce in s6¢ia), work or have legal
knowledye:

(c")‘mu;'mcr’nbcr-'from -Amongstnon-governmental organisalipns or assuciations
committed-lothe cause of:-women'or person fumitiar with the issues relatingto sexual
‘harassment:

Provided that ar least one-hallof the total Members so nominated shall be svomen,

() The Presiding Officer and CVEry: Mcmbcr of the Tnternal Committee shall hold office

for such period, not excecding three years, from the date of their-nomination as muay he
speeified by the empldyer,

(-} Fhe-Member. appointed. rrom anmongst the hon-governmigntal organisations or

assaciationsshallbe-paid such fees o 'Unwanccs for ho!dmg thc praceedings ofthe Interpal
Cominifiee, by the cmployer, as may’ :




for an omncc aran mqmry‘

nYIcle _i‘d,an_ offence under any law
for the time. hemg in force is. pcndnw against hini: or o

e ) Hie-hats-been-found: -guilty-in-any-disciplinary” procc:cdmgs ora chsc;plmmy
pmm,dmg is pcndmg aga;’ st it or

pmmon 45 Lo render hzs conlmuan(.e in office prejudicial

(zf) hus 50 abused
to the publie’ iriterest,

“such Presiding Officer or Metbet; as the cast' may be, shall be remaved from the Committee
and the vacaney so created or-any casual vacency shail. be ﬁllcd by fresh nomination in
accordiincy with 'the provisions of this section: »

CHAPTER [

- CoNSTIIUTION OF LOCAL COMPLAINTS. CoMMITTCY

5. The appropnate Governmerit may notifya Dlstnc: Magistrate or Additional District
'Magmraln or the Colleclor or Deputy Collector as a District OfT cer for evéry District to
emusc powers.or dlscharg. ﬁmcnom under this Act:

6. (l) I‘w.ry Dlstnct Officer shall constitute inthe d;smct conccmcd a comunittee to be
_knowa as"the “Local Complaints Committee” to reccive complaints of sexual harassmen
~ from cstablishments where the Internal Complainis Committee hias not been constituted dic
0 Imvmg> less than ten workers:or lf 1he-complaint is-against the.efmployer. hirnseif, '

. - The. Drstnct Officer shill designate.one nodal officer in cvery block; taluka and
tclml iririiral ortribdlarea nnd ward-or municipalily in the urban‘arcy, to receive complaints
and {urward the.same fo the concerned Local Complaints-Commitice within a periad of
seven days.

3y thJunxdmm.\ of the I.bcut Complaints Commitice shdll extend to the arcas-of the
district where iUis constituted..

7./} The Liacal Complmnts Committee shall consist of the following membus tobe
nominated by the District Officer '.amcly -

(a) a Chdlrpcrson to.be nommatcd from amongst the:eminent woriten in the field
of social work and commitfed to the cause of wamen;

(b) one Membér to be ‘pominated from amongst the women working in block,
1ahuka or tehsil orward or municipality in the district;

{e) two Members, ofwhom at leagt one shall be a wornan, to be nominated from
amongst such non-governmental orgarsisations or "\ssoclatmm committed 1o the cause
of women or a person familiarwith the issues relating to sgkual harassment, which may
he preseribed:

Provided thatat’lcast- one ofthe nominees should, prefgrably, have a background
in law or legal knowledge:

Provided further that-atleast onc of the neminees shall bic 4 wornan belanging to
the Scheduled Casles or the Scheduled Tribes or the Other Backward Classes or
minority community notified by the Central Government; frmn time 16 time;

{dy \he concerned offiger dealing with the social welfire or women and child
development in the district, shall ‘be.amember ex officio.

(2) Vhe Chairperson and-every Mx,mbcr of the Local Commitice shall hold office for
such period, not exceeding three year fronrthe date of their appointmient as may be specilied
by the Dmnc! Oficer.

Natification
of District
Officer

Constitution
and
jurisdiction of
Local
Complaints
Committer

Composnition,
lenure and
other tesms
and conditions
of Locel
Complainis
Commitier
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‘in this behalf, make 'lot;lhe Sta!c:( »
‘Government may think fit, for being utilised for the payment of fees or allowancesreferred to

(3 Where the Chairpersan orany Member of the Locul Complaints Commiitee --

- {(a) vontravenes the _
© (b) has »beeﬁ:i:t-)h\;'i:fi’{ il offence or an inquiry inito sn offence underany law
for the time being.in force.\s'pending against him; or

sions of section 16; or ...

" e bas been found guilty in any disciplinary proceedings or a disciplinary
proceeding ig pending against him; or .

() has soabused his position as to render his continuance in office prejudicial

to ihe: public¢ intérest,

such Chairperson:or M'cmber, asthe case may be, shall be removed from the Committec and

the vacancy $o created or uny casild) vacancy shall be filled by fresh nomination in accordance
with the. :;Sm.vi‘s:i'cins of this section.
&) The Chai'rp’en’son -and Members of the Local Committecother than the Members

nominated-under clauses (b)-and (&) of sub-section- (/)-shall-be.ontitled to such fees o

allowances for holding the proceethngs of the Local Committee as'may he prescribed.

8.(/)The Cg'ritm'l Government:may; after due appropriaﬁon.madc by Parliament by law
svernment granits. of such-sums.of money s the Central

in sub-scction (4) of section 7.

(2) The Staté¢ Goverimert may sct up an:agency and transfer the grants made under

‘sub-section. (/) to that agency.

(3)The agency shall puytoithe District Officer, such sums as may be required for the
payment.of fees or allowances reférred to in sub-section (#) of'section 7.

{#) The nccounts of the.agency referred to in sub-section (2) shall be maintained and
audited in‘such manncr #s nidy, m-consultation With the-Accountant ¢ jencral of the State, be
proscribied and the: person holding the custody. of the accounts of the agency shull furnish,
1o the State Government; before gueh dute, as may be prescribed, its audited copy of accounts
together with audifors’ report thetcon.

CHAPTERIV
COMPLAINT

Y, (1) Any aggrievc_d woan may make, in writing, a complaint of sexual harassment al
workplace o the Internal Committee if so constituted, orthe Lacal Committee, in case it is not
sa constituted, wirhif} u perjod-ofithrec months from the datcof-incident and in case of 4
serjes of incidents, within a-periodof three months from the déte of last incident:

Provided that where suchicomplaint cannot be made i writing, the Prcsidi‘ng Officer or

" any Member of the internal Corimittee or the Chairperson or any Member of the Local

liall render all reasonable assistance 1o the woman for

Commiltee, as the casé may bey
making the complaint inwriting:

‘Provided further that the Jatérnal Committee or, asthe case.may be, the Local Commitlee
may, for the reasons 1o bt recorded in writing, exténd the time limit not exceeding three
inonths, if it is satisficd that ihe:-circumstances were stith which prevented thc woman from
filing & comiplaint within the said period.

() Where the aggrieved woman is unable to make a complaint on account of her
physical ar mental incapacity or death or atherwise, her legal hsir or such. other person as

‘mady be prescribed may make a‘complaint under this:section.

LA ) The Intctnal Cpn'i_[himsgj-qr, as the case-may be, theilocal Committee, may, before
initiating an Inquiry, gndcr seefion 1.1 and at tife request-of the aggrieved woman take steps
1o seltle.the matler hotween her gnd the respondent through coneiliation:




45 of 1860,

45 .0f 1860

BRI

cast 61 8 domestlc wnrkcr, thc anal Commmee shall

80 employee, proceed to make
.of the xervice rules applicable
ier s may be prescribed or in
1 facie €ase exist, forward the
istering the case-under section
sisions of the said Code where

cyriplaini-to the. police,within # period ofseyen days:] ta
509 of whe Indian, Penal: Code, and any other relovant: pro,
apphcablc

‘Provided that whcrc‘ L a{,gm:vcd womamnform‘ '_he"lntcrnal Committee or the Local
Commitice, us'the case may:be, that aty term of ¢ohditioiaf the settlement arrived at under
bub~secti0n (?) ‘of- section  0"has not beer comphed ‘with: by the. respondent, the Internal
nmittee shali proceed to makean inqmry into the.complaint or, as
complainl to. thc pohcc

" Provided further: the
thc tourse ofmqulry, be:gi
b inade gvailable to bof
findings before the Com

(2) Notwithstand yihing contained in seetion:509 of the Indian Penal Code, the
court may, when thc, respondent is convicled of the sffente, order payment of such sums as
ivmay consider-approp o !he zgerieved woman by the: respondent, having regard to the
pravisions of seclwn l

vhere both !hc parties sre’ meFO}’Leb the parties shali, during:
Ve an oppmumty of bemg'hcard and a copyof the findings shall
¢ pames enablmg them. to-make representation against the

. (3).For the purpo Ofma
or the L.oeal Committe e case may be; shallhave the same powers as are vested in a
cw:l court under the Codenf Civil Procedure, 1908 when trying 4 suit in respect of the.
following matters, namely '

{4y summoning-dnd enforcing the attendance of-any person-and examining him
on oath;

(b) rcquiring;_xho_;discovery and prodl-{ctior_} of documents; and
{¢)-any other matter which may be prescribed,
{+fy The-inguiry undr:'r: sub-section (/) shall be completed within a period of ninety
days. : .
CHAPTERYV
ANQUIRY INTOCOMPLARNT

12, (1) During thé pendency of an inquiry. ona wnttcn requcst madc by the aggricved

woman, the Intemal C ommitiee or the Local C ommillee &5 1hc case may be may recommend
t6 the employer (6~ .

(u) lrzxnsfer,’:hc uggricved woman or the respondent to-any other workplace; or

King an inguiry under subsscetion (7); the Internal Committee

tnquiry
complaini

Action -
pendens
inguiry

FES AT




inquiry repont

Punishment:
for Yalse or
runlicions
Eomptuint and
false cvidence

( 2 The leavc gramed to! tho»agg ved woman urder th:s 3 _Vnan shal] bc in ddd)tl(m 10
the leave she would be otherwise: cnmled h

{)Onthe. mcommendatmn ofthie:Internal Caommittes Gr the- Lbcal Commitiee; asthe
casc may be, under subssection (/) the employer shall implemnt the. récommendations
made-under sub-section=(7} and send the report of siich inmiplcméntation ‘to the Internal
Commitiee:or the Local Cominittes, 8s the case may be:

13,09 On'the completion of u. Jnguiry under this:Act, the:Internal Committee or the

Loca) Committee, a8 the case may be,shall provide a- report of it ﬁﬂdings to the meloyer or

us the case-foay be, the Dmmtomccr\amhm ajeriod of tgh. daysﬁnmlbc date of completion
of the ihquity and such report be'made available to the congernéd pa

{2y Where the Internel Committee or the Locul Commmee, 45 the £as¢ may be, arrives
at the conclusion that the allegation against the respandent has: not-heen proved, it shall
recommend to the epiployer and the District Ofticer that no detionidsréquired to be taken in
the matter. ’

(#) Where thc Internal Commitieg or the Local Cofunitice, as the case may be, arrives
al the conclhision thal the allcganu.;, against the respondent has been proved, it shall

‘recommend (o the meloycr or'the: District Officer, as the chse may b

“)to take acuon for sexual harassment as-a mucondue{ inaccordance with the
provisions of the seryice ruleg applicable io the respondenif-or-where no such service
ulu havc been made, in such manner as may be-prescribed;:

(n) lo ucduu notwnhstandmg 4nythmg i the service rules applicable to the
respondent, from the salary or wages of the respondent such. stim as it may consider
appropriate ts be paid to the aggnchd woman or taher Jegal hgirs, as it may determine,
n aceordance with the-provisions.of section 15

Provided thatin case the employer is unable to make. such deduction from the
salary ofthe respondcm due 10 his being absent from duty or eessation of employment
il riay. dlruct the rcspondum to-pay such sum to the aggrieved woman:

Provided furtfier that | i dsé the respondent fuils 16 pay the sum referred to in
clause (#), the. Interngl Committez-or, as the case may be, the Local Commiittee may
forwardthe.order for recovery of thesuin as an arrear of jand revenuc 1o the concerned
DisteictOficer,

() Hhe remplayer orthe District ()ff‘Lcr shall act uponthe recommendation within sixty
-days oftity r«:(upl by him. .

14. (7yWhere the nternyl Cummlnec or the Local Committec, as the case may b,
arrivesaat s conglusion that the-allegalionagainst the respotident s mahicious or the aggrieved
woman or any.other pérsonmaking thetoinplaint has made the compldinl knowing it to be
false orthe-aggricved woman of any:¢ther:person making the complaint has produced any
forgcd or misleading document, it may recommend to the employer or. thé District Officer, as
the case muy be; (o take action against thewomsan.or the- ‘person whorhas.madc the complaint

‘undersub-section (/) or subssection (F¥ of section 9, ns the cuse. may bo;: in accordance with

the pravisions: of theservice rules applivable 10 her or him 6r: ‘whiefe 110 such-service rules
e\us'l in such maniier ds may be prescribed: .

Provided that a ere inaliflity. 16 Substunitiate a complaintor prov1dc adequate proot

need not-attract aelion against rhe- Lom ,_:nmmt untler this section::

Provided Rirther tharthe: rndhuous mtent on part of the; omp!amanz shatl be LstabhshuJ

after ag inquiry in- accordance with the ‘procedure prescribed, before any action iy
‘Teecommenled.
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. medi;

(tee, as the case may be, arrives
false evidenge or produced
iployé itness:or the
s W provisions of the
Ervice tules. exist, i such

i ‘ the apgrieved woman under
clause (/1) of sub-section {3y ot seetion | 3, the Intetial Conriitiee or the 1 ocal Commitiee, as
the cast may be, shall have vegard 16 -

£4) the mental trauma,. pain, suffering.and cmational-distress caused (o the
‘apgricved womar; »
V f b)vihc loss in thetareer opportunity due o the'ingident of sjc)_'cual'harassmcm;
{c)medical expcriscs‘?in\curred by the vietim for physical or psychiatrictreatment,
-{d)the income anid financial status of the respondent; '
(&) feasibility. af s"'uch payment in lump sum-or in instalments.

16. Notwi_thsiand_ingv aqythmg contained in the Right te Information Act; 2005, the
contents of the complaint m; ‘déau(@dcr section 9, the iden'tilyand'addréses of the aggrieved
woman, respondent; and witn sse§, any information relating o conciliation and inquiry
p,r‘o_dccding.‘;‘-rﬁcomr_ncndalions' of the ‘Intemnal Comimitte or the {.ocal Committee, as the
casemay be, and the action taken by the employeror the District Officer under the-provisions
af this Act shall-not:be published, comnunicated or made kiown to the public, press and

in émy:mh,nm;’r:- R o

" Proyided fhat information may be disseminated. regarding the justice securcd 1o any
victinrof sexual hurassment under this Act without disclosing the name, nidress, identity or
any other particutars. cilculated to.Jead to.the identificationof the aggrieved woman and
witnesses. ' '

1. Where: gny person entrusted with the duty 1o handle or deal with the complaint,
inquivy or any r._e_commcndatipﬁs;pr action to be taken under the provisions 6f this Act,
contriyenes the provisions ofs¢étion 16, he shallbe lidble for penalty in ascordance with the

5. applicable 1o'the said person orwhere 1o such service rules
esctibed.

provisions of the service wles:
exist, o-such thanner us may be'y

18, (1) Ay person aggrigved from the recommendations.made under sub-section ()
of section 13 or under ¢lause (/) or clause (i) of sub-section (3) of section 13 or sub-

section (1) ‘or-sub-section (2) of section 14 o section [7 or non-implementation of such
fecommendations may prefer-ar ‘appeal 1o the court or tribupal in accordanice with the

“ provisions of the service rules applicable to the said person or'where no such service rules

exist then, without prejudice to provisions confained in any other law for the time heing in
force, the person aggrieved may prefer an appual in such manner as may he prescribed.

{2) The uppeal under sub-section (/) shall be preferred within a period of nincty days
of the recommendations.
CHAPTER VL
DUTIES OF EMPLOYER

19. Rvery employer shall — ' )

(a2) provide a sa&-.'workihg environment at the wor!(plac_c.which shail include
safety from-ihe persons céming into contact at the workplace;

{h) display-at any eonspicuous place in the workplage, the penal consequences:
of sexual harassments; and the order constituting. the Intermal Commitiee under sub-
section (1) of section 4 :
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(e) assist m securmg t,
_ Internsl Committge '

Commitlec, as the-case mayibe 2 rtmay requlre havmg r@gard tothe comp]amt made
-—-under:sub-seetion:(/) ofseetion 9;- :
- (&) prowdc assmlar{cc to thc WOman it she so chcpwb to file & cumpldml in
rclal]on the:

(h) cause to initiate aetion, under the [ndmn Penul Cdde vrany-other taw for the
tiine being if force, against the. perpotrator, ‘or if the aggrieved woman so desires,
where Lthe perpclrator is not:sn cmployee, in the workpl:f gt which the:incident of
sexval harassment took place;

{o).reat sexual hﬂrassmcm as 8 rmsconducl undcr the ; a;:rvwc rules and initiate
sctioh for such misconduefy

(j) monitor the timely submission of reports by the Intcrnal Committee.
CHAPTERVE
T : ~DUTIESAND: POWERS OF Dxmuc T OFFICLR
?.-20 'lhc Dls!r.lclf)fﬁccr shallzs e
(e} mohitor the tiinely. subinission of repoits furnished bythe Local Committee;

" (&) take such measutes. as may be nccessary for engaging non-governmental
-organisations for.création of awareness on sexual harassmem and the rights of the
women: o

- SCHAPTER VU

Mrscu LANEOUS

21, (J) The: Intemal Commim_c or the Local Committee, as'thé case may be, shall in
cach calendir year prepare; in such form and at such time-as may: be preseribed, an annpal
report-and submit the sarie to the:employer and the District Officer.

(2) ‘I'he District Officer shall forward a bricfreport on the annualrcpom received und«,r
sib-sectign (4) to'the S!atc (mvemmem

22. The-employcr-shall include In its report the number. ofcaqcs filed, if.any; and their

disppsal urider thiy Act § in the annual report of kis: organisation ar where no such report is
required to-be prépared, mnmau, such mumber of cases, ifany, to the Districl Officer,

23. The dppropnau, Govermnmghit shall mumtor theé implerientation of this Act and
miintain Uata on the'number of casesifiled and disposed ofiin respect of all cases ofsexval
harassmeni al workpilace;

24. Theapprapriate Goverpiical may, subject to the svailabifity of financidl and ather
resoUces, - '

{a) develop relevant infarmation, educatlon communication. and training
materials, and organise awdréfies§ programmes, to° advancc the understanding of the
fublic oﬁH_e-pro.visiohso_l'l_h, st-providing for protection dgainst sexual harassment
of woinan 4t workplw::; : ‘

43 of 1860.

43 of 1R60




25.(/) Thc vapp'ro‘ af nvemmcnt on bemg a ﬁcd thut n is ncc : sary ‘in. thn
publu, interest or in the infe csl of women emp(oyccs at’a WO -p]nce tw'do so by ordcr in
writing,-~~ ' .

(a) caif upona imy employer or D)smct Oi’ﬁcel lo fum)sh in wnnng wch mfonmlmn
.telating.to scxual haragsment as it may require; e : TS

(6) authorisc any officer to make inspection of the records and workplact. in
relation to sexual harassmen, who shall submlt a-report ofsuch inspection to.it within
: wsuch pcnod as may be: specxf' icd it the order,

S E vcry employer-and-Distriet Officer shall producc m demand hefore the ofticer
making the inspection all information, records and other douments in his custody having a
bedring vii the subject malicr of such inspection. :

26.(0) Where the emplu}cr tuils to--
{(a) constivle an lntcmal Commilee under cub su.twn (/) of section 4;
" (b) take action unider scctions 13, k4 end 22; and:

(c) contravenes or attcmms to comravene or: ab“'rs contravention of nlhcr
provisions.of this Act dr.any rules’ made thercunder,
he shall be pumshdble with. ﬂne which My exténd to fifty thousand rupees,
(Df any employer, aﬁcr having bccn prevmml/ convicted of an offence punishable
undef:this Act subchucnUy compnits and is convictcd ofthe same offence, he shall bc liable
TQee B

(1) lwnce lhc pumshmcnl which mwht have been: lmposcd on a first conviction,
subject to the pum:hment being maximum provided for the same offence:

Plowdcd that incasc.a higher punishment is prescribed under any other law for
the time being’in force, for the offence for which the accused is being prosccuted, the
eourt shall take due cogm/anu. of the same while awarding the punishment;

(u) canca\lahun nf his licence or withdrawal, or non-renewal, or approval, or
cancellation of the rchslmuon as the case may be, by the Government or local authority
required for canymg on hls business or activity.

27.(4) No court shall take tognizance of'any offence punishable under this Act or any
rules made therennder, save on-a complaint made by the aggricved woman or any prraon
authotisced by the Internal (,ommlttcc or Local Committee in this behalf.

(2) No court inferior 10'that-of a ‘vietropnh(an Magistratc or-a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

€} I;vcry offence under this Act shall be non-cognizable,

28. The provisions of this Act shall be i in addition to and nol in derogation of the
provisions of any other faw for the time being in force.

29. (/) The Central (mvcrnm«.nl inay, b/ notification in the' Official Gazette, mch rules
for carrying our the provisions of this Act.

{£) In particular and without prejudice to the generality of the foregoing power, such
riles mmy provide for aif or any of the following matters, numcly -

(u) the fees or allowanus to be paid to the Members under sub- sn.uwn () of
section 4,

(&) nomination ol members under clause () of'sub-sccrion (/) of section 7,

{c) the fees or gllowances t be paid to the Chairperson, and Members under
sub-scction () of seclion.?; :
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(j) the powers
section 145
e (g tho reliofto borasomiriended under clause (<) of sdb-section () of section 12;
. {h) the gnner of action 10 be takcn under clause (7} of subssection (3) of
scuron 13;

(/) thc mdnner of act,mn:te be takenyrider sub Scctiqns*('l Jand (2).of section | 4; -

Rk a’nr.’inquiry uhdb'r claiisé (&Y gjf"§ub+§§,‘ction (2) of

(/) thc manner. of at i(m to bc takm under sccuon

(k) the manner of ippiea) inder sub-sectio _'_(I) ' ‘qc"t‘ibn 18; ‘
“(/ythemunner of organising workshops; nwaremass pmgrammLs for sensitising

the employeds.and oricatition:progr ummes for thie membe' of the Internal C; ommittee

under- LJausc {c} of seefion, 193 and

{m7) the form and time for-prepuration of annual vepért By Intemal Committee and
the Liotal Commitiec under sub-séction (/)of section 2F. S

(3} ¥very-rule made by the Ceniral Governiment underilis At shall be laid a8 soon as
midy bealter it is made; before ench, House of Parliarfient, whilg:it"is in scssion, for a total
pumd of thifty. dayy which may be' umpnsed in one session erdn:two or more successive
sessions, and if; bcforc '?he expiry:6fthe session 1mmedmteiy folfowing the session or the
SUCCESSIVE:S aid,. b Busey agree Tni making anyanodification in therule or

- both Houses agroe that the.rule should: not be made, thi rule shall thereafterhave effect only
10’ suich modified fory or be of na effect, as the case may be;.50; However, that any such
modification or ahnulment shall be:without prejudict1o'the validity of unything previously

done under Ihat rule.
() Any rule.made:unider subssection (#) oF section 8By the Stdte Government shall be,

laid, as so0n a8 may be dfar it is made; beforc cach House of the:State Legislature where it
eonsists oF:two. [16uses, or whcp sirch Legisiature-consists of onc House, before that

House,
Powet o 30, (7Y 1 any: difficulty arises ingiving effect.to the provisians of this Act, the Ceniral
remove Government may, by order pubkished in the Officisl Gazette; make such provisions, nat
diffieslzies: incansistent with the provisions of thig Act, as may appeartoitlo be necussary for removing |
the ditficulty: .

. Provided that-fio such order. shall be made: under this section afier-the expiry of a
periad af Wy years froni the commengement of this Acl,

(2)tvery ordermadé under this section shall belaid, as Soon; dsmaybe afterit is madc,
beforeeach House of Parliameri,

. P MALHOTRA,
Syt o the Govi, of Indiu
‘CORRIGENDA
THEPREVENTION OF MOREYV-LAUN DERING(AMENDMENT)ACT, 2012
(2:0f2013)
Atpage 18,0 line 2 j(n WATS™, re" AR

Al page 21.din fine 14 fors [’rm_ccg_[_onj’:.read"(Prmeq'tfi(m)v“.




~8ge 1 - Bt ¥ HEGAZETTB OFIND[A EXTRAORDINARY

CORRJGE'NDUM ,
“THE UNLAWFULAC m:s (PRBVENTION)AME’NDMI:NTACT 2012
S oo o
Atpages, in ling 22, for “clanse”, read"clause”,
© CORRIGENDUM
THE BANKING LAWS (AMENDME NT)ACT, 2012
(40f2013)
At page 8; in line 29, for ‘sections 30",' read ‘section 30,2,
. CORRIGENDUM
THEAPPROPRIATION ACT, 201%
(9 0f2013)

At page 1, in the marginal heading to section 2, for ‘f4715,54>,00,000",

read"*49715,54,00,000",

GMGIPMRNO—354GH(S4)—23-04:2013,
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